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1. Quantum Physics
2. Einstein

3. Subatomic

4. Newton

5. Quanta

6. Werner Heisenberg
7. Max Planck

8. Niels Bohr

9. Erwin Schrédinger
10. Interdisciplinary
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1. Paradigm
2. Thomas Kuhn
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1. Metaphor
2. Atomistic
3. Functional Parts
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. Holistic

. Ground State

. Source energy

. Quantum Vacuum

. Objects

. Perturbation

. Signals

. Field of Information
. Intuitive

10. Interconnectivity
11. Nonlocal Causation
12. Nonseparability
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1. Entity

2. Inextricably

3. Contextualism of Entity
4. Co-Create

5. Interrelationships

6. Chaos

7. Creative

8. Chaotic
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1. Seething Potentiality
2. Locally

3. Interaction

4. Coherent Patterns

5. Self-organizing

6. Indeterminable

7. Shared Idea
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1. Methodological

2. Ontology

3. Epistemology

4. Phenomenological
5. Objectivity
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1. Conceptualism
2. Organized Simplicity
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1. Taylor

2. Fayol

3. Vertical

4. Compartmental
5. Multilateral

6. Multidirectional
7. Integrating
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1. Agile

2. Boundary less
3. Networking

4. Multidirectional
5. Multiskilled

6. Co-exist

7. Core values

8. Core goals
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1. Collaboration
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1. Choreography

2. Strange Attractors
3. Thing

4. Event

5. Self-Organizing
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1. Intuitive Decisions making
2. Meta- Rational

3. Fractal Organization

4. Quantum Leap

5. Spirituality Leadership

6. Self-awareness

7. Self-Leadership
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