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5. Welbourne
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1. Social Exchange Theory (SET)
2. Saks

3. Organizational Justice

4. Campbell
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1. Interactional Justice
2. Interpersonal Justice
3. Informational Justice
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1. Aggression
2. Engagement
3. Spontaneous
4. Kahn
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1. Self - Employment
2. Self - Expression
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5. Cynicism
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1. Energy

2. Involvement
3. Efficacy

4. Vigor

5. Dedication
6. Absorption
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1. Perceived Organizational Support (POS)
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1. Niehoff and Moorman
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