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1. System approach.
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1. Contingency approach.

2. Division of labor.

3. Departmental base.

4. Forming.

5. Storming.

6. Norming.

7. Performing.

8. Adjourning.

9. Leadership in organizations.
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1. Trait school of leadership.
2. Behavioral school of leadership.
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1. Jane Mouton , Robert Blake
2. Contingency school of Leadership.
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1. The new leadership school.
2. Vision.
3. Robert House
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1. Moss.

2. Laissez-faire.

3. Directive style.

4. Supportive style.

5. Participative style.

6. Achievement-oriented style.
7. Oliver P. Jhon.

8. Extraversion.



1rAq JL:-.,!UJ:JL«J"Z 0,92 ‘J/Z”J: g:gﬁrulld[au,".bjj;ﬂ —‘;;L,.J/{a_,tawj.u

S L oS sl aliie o geats SIS 5 Sl s a8 K5 Gle * alidddls s -Y
ol K318 53 w3 4S cual ol Banan sy Lis adte ool 5o WL 3l dasly | Slae (g 50,

a3 gl 3050 5 01K b L) 5 08 el 5 JALLS (e 5 s HE 3L Y
vl SedBle (551K 4 58 S 380 go LS YU & 1l sl S0 b (o,lKan Sanu b €

SUS S oines 5 was sLa,aT S @ usd S Be e Tl a3 —E
2 o JUELwl ol yad 3 u,s € aas o las Gaate (ol 5o YU S ol sub] G cu
Wols 4Bl cuYA 4

Sl b 0 B S0 i Tol il slaciand s s LRSI Gl3as £ ible ol —0
Lol e MV] il ible oS (gl )l 0,8 oS aas o Gl sl

G [VYE G Y] ieudls Jua 5o oS sl Lo it o celaial (K54 8 sla o (s
W 55 3ol se Jebd g wileads

acal (5358 LIS 4 Jolas (1808 ol S 58—

el 55 OB 5l s (B8 Ha S s liee (Sre 1 (g, Yl yo

puleand sl 51 e da 0u8 S was e GLas it Gl Y oluabl ase 31 Gliaal—
el Glualal s g 0 o Sal B

Llis 5 opu8 Alals ua da B dasls o153 was o oLis uate opl Mo ,u8 dlali—
S ol 5 oo abals olidal Gub Wa YY) o o] Wi a S5 | pelalal (31 5e
DYV poe ] il o Vb Sl 5o lisabsl pue

383 (slacaud i -0
0348 5 Olaslan [ Gledls Ko (gl crlin (5508 S (0 Slagy Hsbie 45 Galad ol

1. Conscientiousness.

2. Agreeableness

3. Openness to experience.

4. Neuroticism.

5. IC: Individualism .

6. MF: Masculinity.

7. UA: Uncertainty Avoidance.
8. PD: Power Distance.
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1. Directive, Supportive, Participative, and Achievement oriented style.
2. The Big-Five Trait Taxonomy

3. Extraversion.

4. Agreeableness

5. Conscientiousness.

6. Openness to experience.

7. Neuroticism.
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