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1- Leadership thecries 2- G. yukl (1989, 1934)
3- Theorles of Effective Groups 4. builds on

5- Work unit Performance &- Interveninig variables
7- External coordination 8- Aro mediated

9- Clarifying 10- Delegating

11- Developing 12- Recognizing

13- Supporting 14- monitoring

15- Group performanc 16- Characteristica of subordinates
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1- broad categories 2- Task - orisnted
3 Relationship - oriented 4- Initiating structure
5- Consideration 6- Challenges

7- Differsnt subsets of bahavior

8- Avolio & Howell, 1990; Carroll & Gillen, 1887; Howell & Higgins, 1990; Howell & Dorfman,
1986; Luthans, Hodgetts, & Rosankrantz, 1988; Morse & Wagner, 1978; Podsakoff,
Mackenzie, & Fetter, 1993; Podsakoffe, Mackenzie, Morrman, & Fetter, 1990; podsakoffe,
Niehoff, Mackenzie, & Williams, 1993; Shipper & Wilson, 1982; Waldman, Bass, & Einstein,
1987; Yammarino, Spangler, & Bass, 1993; Yukl & Van fleet, 1982; Yukl, Wall, & Lepsinger,
1990, 9- Motivating / inspiring

10- Atticulating an appealing vision 11- Proposing innovative stretegies
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1- Modeling effective behavier 2- Transformational & charismatic leadership
3- Luthans, 1988; Luthans, Hodgetts, & Rosenksantz, 1988; Luthans, Rosenkrantz, &
Hennessey, 1985, 4- Higher - Level positions.

5 Luthans and his collegues 6 Reinforcement

7- Developing & Training 8- Managing conflict

8- Primary detorminants 10- Networking Behavior

11- communication Behavlor 12- Informing

13- Luthans' Results 14- Replicated
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1- Caroll, Gillen, 1987; Morse & Wagner, 1978, Shipper & Wilson, 1982; Yoki, Wall,

lepsinger, 1950. 2- Longitudinal

3- Assessment center 4- AT &T

5- Howard & Bray, 1988 6- relative accuracy
7- biases 8- distortions

9- Responce tendenciss 10- Stereotypes

11- Implicit theories 12- Attributions

13- (Gloia & Sims, 1985; Lord, Binning, Rush, & Thomas, 1978; Thomas, & lord, 1977;
Schriesheim, kinicki, & Schriesheim, 1979).
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1- Self - Reported Leader - behavior descriptic

2- Podsakoff & organ, 19686 3- Bass and Yammarino 1982

4- Methodological

B- Dansereau, Graen. & haga, 19765; Klein, Dansereau, & Hall, 1994; Rousseau, 1885,
G- criteria 7- independent criterlen

8- Performance Ratings
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1- objective indicators 2- Behavior Ratings

3- Subordinate Reports 4- Criterion data

5 Satisfaction 6- Subordinate performance
7- Avolio & Yammarine, 1990; Dansereau, Alutto, & Yammarina, 1994,

8- Schrieshelm, 1979 8. dyadic

10- Group - Directed Behavior 11- measurement accurocy

12- Like wise 13- Self - Report
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1- difficult cognitive process i 2- indlvidual - Directed

3- Group - directed 4- Yammarino, 1990.

5- consideration & initiating structure 6- speclfic leader berhavior
7- individual - |evel 8- Muttiple - Linkage model

9- Luthans and his colleagues 10- Subordinate ratings
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1- dyadic versus Group 2- management development
3- gonsulting company 4 Pharmaceuticals
5- insurance 6 manufacturing

7- managerial effectiveneas 8- Bahavior descriptions
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1- composite feedback 2- measures of behavior
3- managsrial practices survey (MPS) 4- validation research

5- Yukl ot al,(1990). 6- focal managers

7- Leader Behavior described 8- Four - polnt Scale

9- default options 10- applicable

11- don't know 12- indvidual perspective
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1- specific Goals 2- Qroup - directed
3- group - perspectlve 4- source: yokl, 1994
5 Definttion of managerial Behaviors
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1- disseminating 2- assigning work

3- deadlines 4- performance sxceptations

5- motivating/ inspiting 6- appeal

7- compliance with 8- conflict management/ Team building

8- constructive resolution
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1- Development 2- career counseling
3- demonstrated competence 4- discration
5 Meaaures of criteria 6- job responsibilities
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