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* Leadership as a focus of group prouesses
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* Leadership as personality and its effects
** Leadership as the art of inducing compliance
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* Leadership as the exercise of influence
** Influential increment
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* Leadership as act of behavior
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* Leadership as a form of persuasion
** Leadership as a power relation
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* deadership as an instrument of goal achicvement
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* Leadership as an emerging effect ol interaction
** Leadership as a dilferentiated role
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* Leadership as the intitiation of structure
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*Leadership as a combination of clements
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