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1 - shared leadership
2 - Nygren & Levine
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1 - Jackson
2 - multidirectional
3 - Bligh

4 - Vertical Leadership Models
5 - communication

6 - integration

7 - coordination

8 - Pearce & Smis

9 - leadership as a process
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1 - philosophy of shared governance
2 - Porter-O’Grady

3 - Konu & Vittanen

4 - decentralization of leadership
5 - empowerment

6 - directing

7 - dictating

8 - Lee-Daivies

9 .- accountability

10 - partnership

11 - equity

12 - ownership
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1 - Coluccio & Havlik

2 - shared vision

3 - shared administrative tasks
4 - Bassi & Polifroni

5 - Ensley

6 - Oosterhoff & Rowell
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1 - lateral influence

2 - downward influence
3 - peer-to-peer influence
4 - Wood

5 - Fletcher & Kaufer
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