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Kenth Davis, Human Resources and
Personnel Management. McGraw -

Hill Co. 1989.
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Frederick Herzberg, How Do Yau Motivate
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Asset  Publisher, Harward

Business Review, 1992, P. 28.
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David J.  Cherrington,
Behavior: the Management of Individual and
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Organizational Performance

Bacon, 1989) P.P. 254 - 260
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Willian B. Werther, Jr. and Keith Davis,

Personnal

Human Resources and

Management (MeGraw.Hill Co 1989. P. 133)
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2- Cherrington, David J.Organ-
izational Bhavior, The Management
of Individual Organizational Perfor-

mance. Allyn and Bacon 1989.

3- Herzberg Frederick, IIOW do
you Motivate Employees, In Propl,
Managing Your Most Important

Asset. Publisher, Harward Business

Review, 1992,

4- IImczyhski, Anderzej and

David  Buchanan, Organizional
Behavior, Prentice Hall, 1991,

5- Werther, William B. Jr. and
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