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1. Socia Capital
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6. Testing for Competance rather than for intelligence.
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6. Bonder, (2003)

7. Spencer, (1994)

8. Fleishman, Wetrogen, Unlman, Marsholl & Mies, (1995)
9. Strebler & Green, (1999)

10. Mclagan, (1996)

11. Slivinski, (1996)

12. Mitrani, Dalziel & Fitts, (1992)

13. Areas of Competence

14. Stwart & Lindcy, (1997)

15. Chang, (1997)



H_:..-r"s‘.-'_ .
r .{r
OF o,leis VY Jlo/ = = \Y-

Lol 3o el sl laspe (Lo (sla o ol o 30 9 lojl

(Sl p 9gde oy 3 g3 Jylatie glan Sa g, ¥
Q)_T%s) dw )‘ uLQJ.?m as MQ‘SA QLAMJ Lﬁksi..wl.w 039> O sz.la.v uY&?u B TS S
..\5‘0.); R ‘) &5..09.@ U"‘ liseo

Sy 0 s g,y .Y
R LRSS \gS)b) Sl (Keald 055, b (sloo s Dladons VAV ans gl 5o
el s ol 1 IS sl oSl ) ) 1] s B 0 530 i () 5o
Sy lem YU 1) 6,5 0 Slee ol Kiols ax a5 050 o0ld

3 Shoe sl Kl puial (oo I Joe (b Jle sla Sl Joe
25Sey Ly 4 Sl (glaJio aboz J1T35Is 5 o Sialt 5 110500 5 ae
slaae 5,8, sl Jos jo Lz S oo oy |y Lo Soald 5550 «5 L3,
sbslany) axbae jiul 5 b wlosyy B o Sl 25 sl |y (Sslie
eyl g wlools sty 1) 6,18, o)l by, LS55 5 505,80 wilos S zska | (5,3,
)l s by, E95 4 az g b ol f“-?ﬁ VP Sl Ghe) » e 3Sugls (Kl
ol 09> 7y 4 9,85, (nl oo ;0 00l 7 las sla Sl (gL 9,805, 50
Sl St oo 5 58 Sla Kiwld (ihie (oMie la Sals 1098 o0
(Sogre BB 5 (5l 4l Cole 50 5 69,8 5 (gatd laKiald ( olsi - (S0 S
55, ol Jl cnl b el Dliiod Slai 5l (698 ey b aitns (65,50, 15513, 9,50,
alie 39,0 6L.{b‘5<.s_‘ul~.: a5 5 )00 0g2g Fuemdl AigS gt g 009 AbdS oo
3,505, (yiirad g dlss 5L 090 LIS 10 5 balejle jo canl jo oS il Slac LB
R N G Bl st Sl 50 )L Larzme 008 oS Wil ed (5018,

1. Bihavioural Competence
2. Schroeder, (1989)

3. Dulewicz, (1998)

4. 360 Appraisal Model
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1. Hyland (1992) & Nordhaug, (1993)
2. Schon, (1987)

3. Technical Rationalism

4. Shippman, (2000)

5. Competence model

6. Integration



H_:..-r"s‘.-'_ .
r .{r
OF o,leis VY Jlo/ = - \Y¥

5753 05,5 o Jo 53 iyl a5 polieal T aS Sliogas 5 'S5 slalls
- .- . - . - [ - Y . a - .
IO oo L e 5] 5 59 bz 55 e i oy T8 sl e (53, oo 5
4 o .. .. f L. & e . .
Lbjl_u..ﬁs? LSIM 6L€b)l..$) “;.v_..u le_bw._ﬂ.v J_al.c dw Q.J;JLU)J L’ la 09*4‘5&
D9 dl)l pal> (60,855, 5o (b (Salds sladie; 9 50,8 sla Sl 5| oS 5
S A 90 ds ) Siwslls sl Jow glail ( IS gananl S jo VWL&
Sl 35 sk ol jo pols Jad (g9, dad Sl o0 Jow gl aws &S o
waed gly canlito o3l G Jow pgo aiws Jgams 7,40 1) Jad oS Slogilo U
S e degome Glivep 5 485 ;L o b polaw den 6l n |, Lo (Stnls
5 (Vo) ot ¢ oS Slidllas gumainls () 5l i 0 aiS o o b Stasls
& & . F S EY & a\
2 T dm S pmiee Jgol (S (Sl sla o ST aS wmo o liS 5
"
‘LQCAA..C) 9 L‘”u*’))l ‘Lm)ng ‘u.:)»Sa‘ ‘L{bd.g.us.s ‘Lﬁu)l.e{c ‘L)Zu‘é d..w5> PR A
(53 p8ly 6Tz bl e ¥
(st g oddlie LB ool aid iy glas laslisl glls ¥
(23S 5o Sles b o ye f
590 5 Oieel Bosb ol Seae JB O
Jrd ppe 250 b bl e P

1. Generic Abilites

2. Qualitative

3. Technical Skills

4. Work-Related Roles

5. Job Behaviors

6. KSAOs (Knowledge-Skill-Ability- Other Characteristic)
7. Mansfield

8. Cooper, (2000)

9. Parry, (1996)

10. Knowledge Cluster
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1. Competency Based Management (CBM)
2. Integrative Proccess

3. Pyschological

4. Strategic Approach

5. Empowerment Approach

6. Leadership Approach

7. System Approach
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1. Open System

2. Task Environment
3. General Environment
4. Sub System

5. Level of analysis
6. Shultz, (2002)

7. Top-down

8. Bottom-up

9. Vision

10. Mission

11. Values

12. Infrastructures
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1. Meso Theory

2. Organizational Dimensions
3. Structural Dimensions

4. Formalization

5. Specialization

6. Hierarchy of Authority

7. Complexity

8. Standardization

9. Centeralization

10. Professionalism

11. Personnel Ratios

12. Contextual Dimensions
13. Organizational Technoligy
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1. Environment

2.Size

3. Goals and Strategy

4. Organizationa Culture

5. Core Competncies

6. Functional or Group Competencies
7. Job Specifi or task Competencies
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3. Participative Management
4. End come
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2. Competency based seniority
3. Horizontal relationship
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1. Cultura infrastructure
2. Bloom, (1990)

3. Cognative

4. Affective

5. Psychomotor

6. Value system

7. Core values
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1. Training infrastructure

2. Prince & Stewart, (2002)
3. Densford, (1998)

4. Skirem & Amidon, (1997)
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1. People developer standatd
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3. Centralizative management
4. Delegation of authority
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1. Recruitment infrastructure
2. Carier path
3. Selection and appointment infrastructure
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1. Performance Appraisal & Payment System Infrastructure.
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1. ICT Infrastructure.
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1. Asessment Center
2. Management Succession Planning (M SP)
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