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Extented Abstract
Abstract
Considering that information technology as one of the new phenomena of

the present age, has become a necessity of modern human life, in this
study, the relationship between employees' personality, which is one of
the challenges in accepting information technology, was investigated.
This research is applied in terms of purpose and descriptive in nature. In
this study, two questionnaires of five personality factors and information
technology acceptance were used to collect data. Considering the number
of 191 people in the statistical population at 95% level, the statistical
sample size based on Krejcie and Morgan table is 127 people and for
each deputy sampling method by stratified random method, proportional
to the number of employees in each section and the total population It
was found. The content validity of the questionnaires was assessed in
terms of explicitness and ability to understand the items by a number of
respondents and in terms of lexical relevance by referring to subject
matter experts. Data were analyzed using descriptive statistics and
structural equations in SPSS and LISREL software. The results showed
that only the dimension of extraversion played a role in the acceptance of
information technology and the more extroverted the person was, the
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more acceptance and behavior of his use of information technology
increased. Considering that extroverts have energetic, sociable,
passionate, confident and positive emotions, the effect of extroversion on
the acceptance of information technology seems to be correct, and these
people are more receptive to these issues. New like accepting technology.
Introduction

In recent years, the rapid growth of information technology has had a very
significant impact on human life and the functioning of organizations and
institutions in different countries. According to experts, like the invention of
the steam engine and the industrial revolution, it has created a huge change
in people's personal and work lives. Information technology is one of the
new sciences that its development and growth has been very fast, but the
more important issue is the use of this information technology. The
importance of accepting information technology as a leader in the use of
technology has attracted the attention of many researchers and scholars. The
decision to use IT is called IT adoption. On the other hand, personality is a
very complex concept in psychology, the knowledge of which is the basis
for solving many organizational problems. This concept is derived from the
Latin word persona and is a set of enduring and unique features that may
change in response to different situations. In a comprehensive definition,
personality is a dynamic structure within an individual that includes psycho-
physical systems. This component determines the characteristic behaviors
and thoughts of individuals. Therefore, personality, which has a significant
role in the emergence and performance of various behaviors, seems to be
able to play a role in the adoption of information technology. The more the
personality of individuals adapts to the new phenomenon and the more it is,
the less resistance there is from individuals to the presence of the new
phenomenon and its acceptance. Given that information technology as one
of the new phenomena of the present age, has become a necessity of modern
human life, in this study, the challenges that were on the way to accept it
were addressed.

Case study

The present article examines the relationship between staff personality
and IT acceptance in staff in the fields of education and graduate, student,
cultural and research at the Islamic Azad University, Isfahan Branch, who
were more involved with IT in their work duties.

Theoretical framework

According to the studies, it was found that there was a research gap in the
subject and since today the application of information technology in the
university is an important issue according to the virtual higher education
plan, so the acceptance of information technology by staff is a challenge

and problem for universities. It is considered and therefore research that
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helps to explain this issue will be relevant for these institutions.
Therefore, the basis of the present study is to examine the relationship
between personality and IT acceptance. This research is conducted in the
Islamic Azad University of Isfahan and the university staff was selected
as a statistical population and studied. Therefore, the present study
intends to address the relationship between personality and information
technology acceptance. Research hypotheses are: 1. Extraversion plays a
role in the acceptance of information technology. 2. Adaptability plays a
role in the adoption of information technology. 3. Conscientiousness
plays a role in the acceptance of information technology. 4. Neurosis
plays a role in the acceptance of information technology. 5. Openness
plays a role in the acceptance of information technology.

In this study, personality is obtained by explaining the five factors of
neuroticism, extraversion, conscientiousness, adaptability, openness to
accepting experiences, and personality can be mentioned as a variable
derived from five factors and as five personality factors. Simultaneously
stated that in both cases its role in the adoption of information technology
in the conceptual model is shown.

Methodology

The present research is an applied descriptive-correlation type. This
research was conducted in the Islamic Azad University of Isfahan using a
questionnaire of five personality factors and two questionnaires of
information technology acceptance. In the present study, the statistical
sample size was determined based on Krejcie and Morgan (1970) table,
which according to the number of 191 people in the statistical population
at 95% level, was estimated based on the table of 127 people. O, was
determined in proportion to the number of employees in each department
and in relation to the total population of the community. Questionnaires
were distributed in person among 127 employees in the fields of
education and postgraduate education, students, culture and research of
the Islamic Azad University, Isfahan Branch, of which 121 tended to
answer and due to the distortion of a questionnaire, 120 questionnaires
were analyzed. it placed. To analyze the data, descriptive statistics
method (mean, standard deviation) was used to describe the data, SPSS
software and structural equations by designing a model with LISREL
software and the data were analyzed.

Discussion and Results

Findings showed that out of 120 employees in this study, 86 were male
and 34 were female, of which 110 were married. 115 people were born in
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Isfahan province and most of the respondents had a bachelor's degree.
Most of the respondents were in the age range of 45 to 35 years and 66
respondents in this study had more than 15 years of work experience.

All indicators met the desired and required level, and this meant that the
data supported the research model. In order to show the significance of
each of the model parameters, t-statistic was used. According to LISREL
output, all the presented estimates were statistically significant for the
extraversion variable.

Conclusion

Since five hypotheses have been formulated and studied in this
research, according to the research background, no research history
was found for the hypotheses and the study of these issues as a
theoretical innovation has been done for the first time in this
research. The result of examining the first hypothesis showed that
only extraversion played a role in the acceptance of information
technology and the first and fourth hypotheses of the researches are
consistent. Therefore, due to the novelty of adaptability,
conscientiousness and openness to experience, experience or
openness, so the possibility of comparison was not possible for the
researcher.

Keywords: Personality, Acceptance of information technology, Extraversion.
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