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Abstract 

Introduction: Professional skepticism is an important and effective element on auditors' judgment and overshadows audit 
quality. Therefore, the main goal of the current research is to predict the auditor's professional skepticism based on the ethical 
climate of the organization and demographic characteristics such as gender, education and experience. 
Material & Methods: The research method in this research is descriptive-correlation research . The statistical population 
includes auditors working in the auditing profession and the statistical sample of the present study is auditors working in 
auditing institutions. Sampling method, sampling is available. About 70% of the sample are men and the rest are women. The 
instrument for measuring research variables is a standard questionnaire. The reliability of the questionnaire is determined based 
on Cronbach's alpha. Multivariate regression test using SPSS software was used to analyze the collected data. 
Results: The results of the research confirm the positive and significant relationship between the ethical climate and the 
auditor's professional skepticism. In other words, the growth of the moral atmosphere leads to the improvement of the 
professional skepticism of auditors. Also, the results showed that gender, level of education and experience have no significant 
relationship on the professional skepticism of auditors. 
Conclusion: The moral atmosphere of the organization is an important factor in the exercise of professional skepticism. 
Therefore, the development of ethical atmosphere in audit firms can improve audit quality. 
Keywords: Judgment, Professional skepticism, Moral atmosphere of the organization 
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INTRODUCTION 

The separation of ownership from management has 

led to the responsibility of monitoring the 

performance of managers of commercial units from 

the owners of those units to persons other than 

financial information providers, i.e. auditors, in order 

to solve the ambiguity and concern of users regarding 

misleading information [L...2.]. Therefore, auditors, as 

experts in the field of financial reporting, play an 

important role in protecting the interests of the public 
[} ]. But trust in the auditing profession has decreased 

due to the occurrence of financial frauds in recent 

years Li ]. In the audit process, the auditor must make 

a decision and judge based on professional skepticism 
[5-8]. Professional skepticism means critical 

evaluation of audit evidence [2]. The higher the level 

of professional skepticism, the higher the audit quality 

will be [ 10]. Ethics has a significant impact on auditors' 

decisions. Studies show that ethics has a positive and 
significant effect on the auditor's professional 

skepticism [ 11-13]. 
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In the auditing profession, in order to comply with 

ethics, a set of code of ethics has been compiled Lli]. 
This collection includes ethical characteristics 

necessary for the relationship between auditors and 

their clients Lli]. Compliance with professional ethics 

increases the quality of auditors' work [16]. 

Meanwhile, the ethical atmosphere of the organization 

is important for improving the audit quality [17]. 

Preservation of moral values is one of the most 

important phenomena that has been noticed in most 

organizations. The more managers of organizations 

are sensitive to moral values, the more the possibility 

of implementing ethical standards will be [18]. Ethical 

values in the audit profession strengthen trust in 

relationships between people and improve audit 

quality [19]. 

One of the main factors in shaping organizational 

relationships among employees is the ethical 

atmosphere of the organization, which is considered as 

a part of the organizational culture [20]. Ethical 

climate includes moral values and expresses the 

impact of ethics on the decisions of the organization's 

people [21 ]. In general, the ethical climate of the 

organization includes the employees' psychological 

understanding of the ethical policies and methods 

governing the organization and its departments [22]. 

This understanding is expected to affect the decision

making and ethical behavior of each member of the 

organization [23]. The results of a study showed that 

the ethical climate of the organization is an important 

factor on judgment and decision-making [24]. In fact, 

the ethical climate of the organization is the 

individual's attitude towards the instructions and 

ethical behaviors in the organization [25], which in 

addition to guiding the behavior of employees [26], 

also determines the ethical criteria for understanding 

and evaluating ethical issues [27]. The ethical 

atmosphere of the organization has a direct and 

significant effect on the accountants' support for 

ethical standards [28]. Ethical atmosphere 

significantly increases job attachment of employees 

[29] and job attachment has a positive correlation with 

job performance [30]. The confirmation of the direct 

effect of ethical climate on the performance of human 

resources in another study [11] shows the importance 

and impact of this issue. Based on this and according 

to some of the results of a survey, to improve decision

making, it is necessary to pay attention to the moral 
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atmosphere of the organization [32]. Because the 

ethical climate is related to the common 

understanding of correct ethical behavior [33] and this 

leads to the improvement of professional ethics, which 

plays an important role in improving the professional 

skepticism of auditors [15, 34]. 

On the other hand, various researches in the field of 

professional skepticism have shown that factors such 
as education level, age, etc. can have an effect on 

auditors' understanding of the concept of professional 
skepticism [35]. Also, some studies state that 

professional skepticism may be a skill that is gradually 

developed since the beginning of professional training 

and practice [36]. The auditor must have the necessary 

experience and knowledge to identify potential issues 

and develop and determine appropriate responses in 

order to 

Therefore, 

exercise judgment with uncertainty. 

the auditor lacking the desired 

characteristics is less likely to make a cautious and 

informed judgment. In this context, the researchers 
showed that the auditor's experience has a positive and 

significant effect on the auditor's professional 

skepticism [34]. On the other hand, other research 

results indicated that experience has no significant 

relationship with auditor's professional skepticism 

LU ]. 
Considering the above and the importance of 

professional skepticism as an essential element in 

planning and conducting an audit that can lead to an 

increase in the quality of the audit; This research 

investigates whether ethical climate is related to 

auditors' professional skepticism. And in the 

meantime, what is the role of the auditor's 

demographic characteristics (gender, education, 

experience) in improving the professional skepticism 

of auditors. As the review of the background of the 

research shows, despite the numerous researches in 

the field of professional skepticism, the role of the 

ethical climate of the organization has not been 

studied in this field. Therefore, the results of this 

research can lead to the expansion of the theoretical 

foundations of past researches related to the 

professional skepticism of auditors. 

MATERIAL AND METHODS 

This research is a descriptive-correlation 

research. The statistical sample was distributed 
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among the respondents using the available 

sampling method. 110 questionnaires were 

distributed among the respondents, of which 90 

were usable and were used in the analysis. The 

tools used in this research are two questionnaires, 
the ethical atmosphere of the organization and 

the auditor's professional skepticism. A 26-

question questionnaire [37] was used to measure 

the ethical atmosphere of the organization. This 

questionnaire is scored based on a five-choice 

Likert scale, where the number 1 indicates 

completely disagree and 5 indicates completely 

agree. The auditor's professional skepticism was 

also measured through a standard questionnaire 
[38] and includes 30 questions on a six-point 

Likert scale. Both questionnaires are standard 

and have been used in previous researches; 

Therefore, they have content validity. 
Table 1: Descriptive statistics 

Auditor 's Professional Skepticism Based on the Ethical Climate 

Confirmatory factor analysis was used to check 

the construct validity. According to the obtained 

results, factor loadings of all questionnaire 

questions are greater than 0.4. Therefore, it can be 

stated that the questionnaires have the necessary 
validity. Also, in the reliability measurement, the 

Cronbach's alpha coefficient of all questionnaires 

was calculated to be more than 0.7, which 

indicates the reliability of the research tool. 

RESULTS 
Descriptive indices of research variables 
including mean, median, standard deviation, 

minimum and maximum are presented in table 1. 

This table shows that the average of moral 
atmosphere is 20.5, professional skepticism is 

129, and work experience is about 10 years. 

Factors Ethical climate Professional skepticism Work experience 
Mean 20.52 

Median 22 

SD 5.946 

Min. 5 

Max 30 

The results of the research hypothesis test and 

model estimation are shown in table 2. As can be 

seen, the significance level of the moral climate 

variable is equal to 3.5 percent, which means it is 

less than 5 percent. Therefore, at the confidence 
level of 95%, it can be said that there is a 

significant relationship between the moral 

climate and the auditor's professional skepticism. 
Since the regression coefficient is (0.490), it can 

129.36 9.86 

131 7.5 

13.905 7.348 

92 

171 

2 
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be concluded that the ethical climate has a 

positive and significant relationship with the 
auditor's professional skepticism. Also, the 

results of table 2 indicate that gender, education 

level and work experience have no significant 
relationship with the dependent variable, 

auditor's professional skepticism. Because the 

significance level of these variables is greater than 

5%. 

Table 2: Results of regression analysis and hypothesis testing 
Factors Coefficient t-value Sig. variance inflation factor 

Constant coefficient 117.72 12.509 0.000 

Organizational ethical climate 0.490 2.149 0.035 l.028 

Gender l.298 0.714 0.477 l.225 

Educational level -3.801 -l.756 0.083 l.016 

Work experience 0.174 0.862 0.391 1.128 

F-value: 4.107 Sig. 0.000 

R2(Adjusted): 0.113 DW: l.754 
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DISCUSSION 
The findings of this research showed that ethical 

climate has a positive and significant relationship with 
the auditor's professional skepticism. In other words, 

the growth of the moral atmosphere leads to the 

improvement of the professional skepticism of 

auditors. There are studies whose findings are 

somehow in line with the results of this study [lL...12, 

15, 23, 34]. In fact, examining auditors' behavior 

regarding the use of professional skepticism is an 

important and vital issue. If auditors are weak in 

applying professional skepticism, the auditing 

profession will suffer irreparable damages, examples of 

which can be seen in the recent financial scandals in 

the world and the downgrading of the auditing 

profession. Therefore, improving this feature will 

improve audit judgment and subsequently improve 

audit quality. Examining research records shows that 

compliance with ethical standards in auditors leads to 
more conservative judgments [ll.,___Ll] and with the 

promotion of professional ethics, the professional 

skepticism of auditors also improves [15]. This is while 

many have pointed out the role of the organization's 

moral climate in following standards and moral 

judgment [19, 21 ]. In other words, ethical climate 

provides a definition of correct behavior and how to 

deal with ethical issues in the organization and has a 

direct effect on supporting ethical standards [28]. 

Ethical atmosphere affects the performance of the 

organization and creates conditions for people to 

behave professionally according to regulations and 
standards. Therefore, based on the results of this 

research, it is suggested to the legislators of the 

auditing profession and auditing institutions to 

consider the role and importance of the ethical climate 

in order to apply sufficient professional skepticism to 

the auditors during the investigation process and to 

institutionalize the principles and values. 

Other findings of this research confirm that there is no 

significant difference between professional skepticism 

used by experienced and less experienced auditors. 
Also, these results, like previous surveys, showed that 

there is no significant relationship between gender and 

auditors' professional skepticism. Finally, due to the 

fact that in the present study, data collection was done 

using a questionnaire tool, the impossibility of 
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generalizing the results to the statistical population 

can be considered as one of the main limitations of this 

study. 

CONCLUSION 
The auditing standard emphasizes the importance of 

professional skepticism as an essential element in 

planning and auditing financial statements, and 

according to researchers, its lack has led to many audit 

failures. It is necessary for the legislators to support 

auditors to exercise more professional skepticism by 

removing the obstacles of professional skepticism. 

Therefore, knowing the factors affecting the 

professional skepticism of auditors can be very 

important. The significant effect of ethical climate on 

the professional skepticism of auditors shows that the 

behavior and judgment of auditors of an auditing 

institution, which is one of the criteria of audit quality, 

is influenced by the atmosphere of that institution. In 

fact, the ethical climate of the organization is 

positively related to the ethical behavior of people in 

their organizations, and the improvement of 

professional ethics leads to the improvement of 

auditors' professional skepticism. Therefore, 

managers of audit institutions are always expected to 

provide grounds for the development of an ethical 

atmosphere in the organization under their 

management, so that the quality of audit reports will 

also increase through the improvement of 

professional skepticism. 

ETHICAL CONSIDERATIONS 
Ethical issues (such as plagiarism, conscious 

satisfaction,misleading, making and or forging data, 

publishing or sending to two places, redundancy and 

etc.) have been fully considered by the writers. 

CONFLICT OF INTEREST 
The authors declare that there is no conflict of 

interests. 

REFERENCES 
1. Rudolf Mfundo M. Perceptions of accountants and auditors 

on professional ethics and professional scepticism in South 
Africa. [M.A. thesis]. University of KwaZulu-Natal. 
Durban. 2019. 

2. Hosseini SH, Zakariyaei M . Neutral and Presumptive Doubt 
Perspectives of Professional Skepticism and Auditor Job 

61 



 

 

 

 

) (

 

 

 

 

 

 

 

  

 

 

 

  

 

 

 

 

  

    

 

 

  

 

 

 

 

 

.

  

 

 

 

 

 

 

 

 

Outcomes. (In Persian). Journal of Value and Behavioral 
Accounting. 2019; 4 (7) :103-134. 
https://doi .org/10.29252/aapc.4.7.103 

3. Tudor AT. Balancing the Publi c and the Private Interest - A 
Dilemma of Accounting Profession. Procedia - Social and 
Behavioral Sciences. 2013; 92(Lumen): 930-935. 
https://doi.org/10.1016/j.sbspro.2013.08.779 

4. Lai KMY, Sasmita A, Gui FA, Boon Y, Hutchinson M. Busy 
Auditors , Ethical Behavior , and Discretionary Accruals 
Quality in Malaysia. Journal of Business Ethics. 2018; 
150(4): 1187-11 98. https://doi.org/10.1007/sl 055 1-016-
3152-4 

5. Safikhani R, Safa rzadeh MH, Asna Ashari H. A Review of 
Releaton between Professional Skeptic ism, Client-Spec ific 
Experiences, and Audit Judgments. (In Persi an). journal of 
Accounting Knowledge. 2022; 7 3(1 ): 59-82 . 
https://doi.org/10.22103/ jak.2021 .17535.3485 

6. Mardijuwono AW, Subianto C. Independence, 
profess ionalism, professional skepticism: The relat ion 
toward the resulted audit quality. Asian Journal of 
Accounting Research. 2018; 3 1: 61 -71. 
https://doi.org/10.1108/AIAR-06-2018-0009 

7. Niusha Mehrani N, Banimahd B. Effect of Adoption and 
Innovation Cognition Styles on Professional Skepticism. (In 
Persian). Journal of Professional Auditing Research. 2022; 
2(5):56-69. 
https://doi .org/1 0.22034/ I PAR.2022.546897 .1074 

8. Kurtz P. The New Skeptic ism: Inquiry and Reliable 
Know ledge, Buffa lo, New York: Prometheus Books. 1992. 

9. Fei Gong Y, Kim S, Harding N. Elevating professional 
scepticism. Managerial Auditing Journal. 2014; 29(8): 674-
694. https://doi .org/10.1108/maj -08-201 3-0914 

10. Glover SM, Prawitt DF. Enhancing Auditor Professional 
Skepticism: The Professional Skeptic ism Continuum. 
Current Issues in Auditing. 2014; 8(2): 1-10. 
https://doi.org/10.2308/c iia-50895 

11 . HurttRK, Eining M, Plumlee D. Measuring professional 
skepticism to provide a link to skeptical behaviors.Working 
paper, Baylor University.2009. 

12. Quadackers L, Groot T, Wright A. Audi tors' skeptical 
characteristi cs and their relationship to skeptical judgments 
and dec isions. Working paper, Vrije University.2009. 

13. Hosseini SH, Banimahd B, Yeke Falah M . Examining the 
effect of ethics, experience and competence on the 
auditor's profess ional doubt. (In Persian). Journal of 
Comparative studies in financial management and 
accounting.2016;1 (1 ):24-42. 

14. Rajab Dari H, Vakili Fard MR, Salari H, Amiri A. Identify ing 
and Examining the Importance of Ethical Theories in 
Auditing from the Perspective of Experts and Practitioners. 
(In Persian). Ethics in Science and Technology. 2020; 15 (2) 
:3 7-44. 
https://dorl.neUdor/20.1001.1.22517634.1 399.15.2.5.3 

15. Birjandi H, Khodamipour A, Pourheidari 0 . Investigating 
the Impact of Professional ethics on Auditor 's Professional 
skepticism. (In Persian). Management Accounting. 2019; 
12(42): 15-26. 

16. Banimahd B, Hosseini SM, Ohadi F. A comparison of 
ethi ca l orientations in the community of doctors and 
auditors. (In Persian). Journal of Cultural Management. 
2014; 8(26): 117-127. 

17. Banimahd B, Golmohamadi A. Investigating the 

62 

relationship between ethical climate and Whistleblowing 
through optional reporting model in Iran 's audi t profession. 
(In Persian). Journal of Value and Behavioral Accounting. 
2017; 2 (3) :61-86. https://doi .org/10.29252/aapc.2 .3.61 

Auditor's Professional Skepti cism Based on the Ethi ca l Climate 

18. Buchan H F. Ethica l decision making in the public 
accounting profess ion: an extension of Ajzen s theory of 
planned behaviour. Journal of Business Ethics. 2005; 61 (2): 
165-181 . https://doi .org/10.1007/sl 055 1-005-0277-2 

19. Donaldson T, Dav is K. Business ethics. Management 
Decision.1990; 28(6): 29-34. 

20. Victor B, Cullen JB. Organizational bases of ethica l work 
climates. Administrative Science Quarterly. 1988; 33 (1 ): 
101 -25. https://doi .org/10.2307/2392857 

21. Rahimnia F, Nikkhahfarkhani Z. The effect of the 
organization's ethical c limate on organizational identi ty 
and turnover intention among salespersons. (In Persian). 
Ethics in Science and Technology. 2011; 6(4): 1-11 . 

22. Mousavi S, Amiri Z, Farroki M. The impact of positive 
organizational behavior on dev iant work behavior 
(mediating role: organizational ethics). (In Persian). 
Quarterly Journal of Organ izational Behavior Planning. 
2014; 3(4): 147-172. 

23. Mahdavi G, Salehi T. The Relationship between Ethical 
Climate, Professional Commitment, Corporate Ethica l 
Values and Ethical Ideology on the Behavior of Public 
Sector Auditors. (In Persian). Ethics in Science and 
Technology. 2022; 17 (1) :75-84. 
https://dorl.net/dor/20.1001 .1.22517634.1401.17.1.11.1 

24. Rahimiaghdam S, Niroumand T. Analyz ing the 
Relationship between Perceived Social Responsibility and 
Employees' Affective Commitment and Green Behaviors: 
Mediating Role of Ethical Climate. Int. J. Ethics Soc 2022; 4 
(1) https://doi.org/10.52547/ijethics.4.1.1 

25. DeConinck J. The influence of ethica l c limate on marketing 
employees' job attitudes and behaviors. Journal of Business 
Research. 201 O; 63(4):384--391. 
https://doi .org/10.1016/ j.jbusres.2008.11.009 

26. Nadi MA, Hazeghi F. Structural equation modeling of the 
relationship between the intention to quit and ethical 
c limate, job satisfaction, and organizational commitment 
among the staff of Shiraz private hospitals. (In Persi an). 
Hea lth Information Management. 2011; 8(5): 698-708. 

27. Montakhab-yeganeh M, Arshadi N, Nisi AK. Correlation of 
ethical climate w ith psychologica l we llbeing, 
organizational commitment, job stress and turnover 
intention. (In Persian). Ethics in Science and Technology. 
201 5; 10 (1 ):9-20. 
https://dorl.neUdor/20.1001 .1.22517634.1394.10.1.2.3 

28. Haji Mohammadlou B, Hajiha Z. Relationship between 
Ethical Climate, Social Responsibility and Earnings 
Management. (In Persian). Ethi cs in Science and 
Technology. 2020; 15 (2) :100-107. 
https://dorl.net/dor/20.1001 .1.22517634.1399.15.2.15.3 

29. Yeganeh A, Mosav i F, Kaveiani E, Mohammadi S. 
Explanation of the Role of Ethical Climate & Social 
Undermining in Employee Job Involvement. Int. J. Ethics 
Soc. 2021; 3 (3) :53-60. 
https://doi .org/1 0.52547 / ijethics.3.3 .53 

30. Chughtai AA. Impact of Job Involvement on In-Role Job 
Performance and Organizational Citizenship Behaviour. 
Journal of Behavioral and Applied Management. 2008; 9: 
169. 

31. Golch i N, Qorban Hossieni M, Am ini Sabegh Z A A, 
Mohammad Davoudi A H. The Traumatic Effect of 
Instrumental Ethical climate on Contextual Performance of 
Bank Personnel. Int. J. Ethics Soc. 2020; 1 (4) :34-28. 

32. lslampanah M, Shahbazi S, Baghli J. Relat ionship between 
Ethical Climate of Organization and Manager's Decision 
Making: Mediating Role of Personal Knowledge 
Management. (In Persian). Ethics in Science and 

International Journal of Ethics & Society. 2023;5(2): 58-63 

https://doi.org/10.1037/a0015141
https://doi.org/10.1037/a0015141
https://doi.org/10.1016/j.sbspro.2013.08.779
https://doi.org/10.1007/s10551-016-3152-4
https://doi.org/10.1007/s10551-016-3152-4
https://doi.org/10.22103/jak.2021.17535.3485
https://doi.org/10.1108/AJAR-06-2018-0009
https://doi.org/10.22034/JPAR-06-2018-0009
https://doi.org/10.1108/maj-08-2013-0914
https://doi.org/10.2308/ciia-50895
https://dorl.net/dor/org/10.5465/amr.1985.4279105
https://dorl.net/dor/org/10.5465/amr.1985.4279105
https://dorl.net/dor/org/10.5465/amr.1985.4279105
https://doi.org/10.2308/ciia-50895
https://doi.org/10.2308/ciia-50895
https://doi.org/10.2308/ciia-50895
https://doi.org/10.2308/ciia-50895
https://doi.org/10.2308/ciia-50895
https://doi.org/10.2308/ciia-50895
https://doi.org/10.2308/ciia-50895
https://doi.org/10.2308/ciia-50895
https://doi.org/10.2308/ciia-50895
https://doi.org/10.2308/ciia-50895
https://dorl.net/dor/org/10.5465/amr.1985.4279105
https://dorl.net/dor/org/10.5465/amr.1985.4279105
https://doi.org/10.1016/j.jbusres.2008.11.009
https://doi.org/10.1016/j.jbusres.2008.11.009
https://doi.org/10.1016/j.jbusres.2008.11.009
https://dorl.net/dor/org/10.5465/amr.1985.4279105
https://dorl.net/dor/org/10.5465/amr.1985.4279105
https://dorl.net/dor/org/10.5465/amr.1985.4279105
https://dorl.net/dor/org/10.5465/amr.1985.4279105
https://dorl.net/dor/org/10.5465/amr.1985.4279105
https://doi.org/10.1016/j.jbusres.2008.11.009
https://doi.org/10.1016/j.jbusres.2008.11.009


 

.

  

 

 

 

:

 

  

 

 

 

Peikfalak J. et al. 

Technology2022 ; 15 (2) :86-92. 
https://dorl.net/dor/20.1001. l .22517634.1 399. l 5.2. l 1.9 

33 . Mahdavi G, Ebrahimi F. The effect of ethics on the 
professional and organizational commitment of 
accountants (a case study: the universities of medical 
sciences). (In Persian). Journal of Health Accounting.201 5; 
4(2): 87-103. 

34. Enofe AO, Ukpebor I, Ogbomo N. The Effect of accounting 
ethics in improving auditor professional skepticism. 
International of Advanced Academic Research. 2016; 
1 (2):1 -16. 

35. Tahriri A, Piri Sagharloo M . Auditors' perceptions of 
professional skepticism in audit work. (In Persian). 

Accounting and Auditing Review. 2016; 23(1) 117-135. 
https://doi .org/10.22059/acctgrev.2016.57023 

International Journal of Ethics & Society. 2023;5(2): 58-63 

36. Carpenter T, Reimers J. The effect of a partner's emphasis 
on professional skepticism on auditors' 
fraud judgments.2009. Available at: 
http://ssrn.com/abstract¼ 1068942 

37. Victor J, Cullen J. An ethical weather report: Assessing the 
organization 's ethical climate, Journal of Business 
Research.1978; 18(2): 50-6. https://doi.org/10.1016/0090 
2616(89)90042 -9 

38. Hurtt K. Development of a scale to measure professional 
skepticism. Auditing: A Journal of Practice and 
Theory.201 O; 29(1): 149-171. 
https://doi .org/10.2308/a ud.2010.29.1.149 

63 

https://dorl.net/dor/org/10.5465/amr.1985.4279105
https://dorl.net/dor/org/10.5465/amr.1985.4279105
https://dorl.net/dor/org/10.5465/amr.1985.4279105
https://dorl.net/dor/org/10.5465/amr.1985.4279105
https://doi.org/10.1016/j.jbusres.2008.11.009
https://doi.org/10.1016/j.jbusres.2008.11.009
https://doi.org/10.1016/j.jbusres.2008.11.009
http://ssrn.com/abstract¼1068942
https://doi.org/10.1016/0090-2616(89)90042-9
https://doi.org/10.1016/0090-2616(89)90042-9
https://doi.org/10.2308/aud.2010.29.1.149

