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Abstract 
Background and Aim: Improving and strengthening interpersonal relationships is one 
of the necessities of social life. The main purpose of this article is to examine the 
current state of interpersonal interactions of police officers and provide solutions to 
cover possible weaknesses and improve and strengthen the strengths of interpersonal 
interactions of police officers with a look at the life of the Holy Prophet. Method: The 
research method is descriptive-applied research. The statistical population is all police 
officers, from the rank of first lieutenant to colonel they serve in various NAJA 
disciplines and study as undergraduate and graduate students at Amin University of 
Law Enforcement Sciences. The total number of these students as a statistical 
population is 210 people.136 people were selected by proportional stratified sampling 
method using Morgan table. Data collection, field and its tool was a researcher-made 
questionnaire. Findings and Conclusion: The research findings showed that for NAJA 
managers, among the five basic characteristics of interpersonal communication, the 
dimension of openness was the most important of all dimensions and the dimension of 
positivity was the least important of all dimensions. Showed prioritization of 
interpersonal communication using Friedman coefficient “Equality" in the first place, 
empathy in the second place, openness and supportiveness and positivism are in the 
third to sixth ranks, respectively. Based on these findings, it can be concluded that 
there are five components proposed in the model of "Ditto" and "Gibb" in the 
biography of the Holy Prophet (PBUH). And training in these components can be 
helpful in improving police interpersonal communication skills. 
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 246-211نم  1400 ثٟبض ٚ تبثؿتبٖ(، 59 ٥بپ٣)پ اَٚ ، قٕبض٠ٞكتٓٚ  ٥ؿتؾبَ ث ٔمبِٝ پػٚٞك٣، ٚ اضتجبعبت، ٤ٗزٚفهّٙبٔٝ ػ٣ّٕ ز

ل( اػظٓ )٢ ٔس٤طاٖ ٘بخب ثب ٍ٘ب٣ٞ ثٝ ؾ٥ط٠ پ٥بٔجط فطز ؾٙد٣ ضٚاثظ ٥ٔبٖ ٚضؼ٥ت

 (زا٘كٍبٜ ػّْٛ ا٘تظب٣ٔ ا٥ٔٗ )ٔٛضز ٔغبِؼٝ: زا٘كد٤ٛبٖ تحه٥لات تى٣ّ٥ٕ

−ضضب ػجساِطحٕب٣٘
 

 −−ٔحٕس ػجساِطح٣ٕ٥

 −−−ضضب پٛضػ٣ّ

 −−−−آثبز٢ ٔحٕسضضب ضف٥ؼ٣ زِٚت
 چى٥سٜ

 ،بر ُنيځی اػشمب٭ی إز. هيٳ اٝچی این ډٺبڅهیپی اُ ١َوٍی ٵَىی اٝلاف و سٺویز اٍسجب٥بر ډيب  ُډينه و هيٳ:
هبی اكشمبڅی و  ٵَىی ٽبٍٽنب  دچئ و اٍائة ٍاهپبٍهبیی ثَای دوٙ٘ ىاى  ١ٮٴ ثٍَٕی و١ٮيز ډوػوى سٮبډلار ډيب 

ُډينه و  ونڅه إز. ٭چيه الله یٝچٵَىی اٵَاى دچئ ثب نڂبهی ثه ٕيَه ديبډجَ اٽَڇ  ثهجوى و سٺویز نٺب٣ ٹور سٮبډلار ډيب 
ثٍَٕی  ،یپی اُ ١َوٍیبر ُنيځی اػشمب٭ی إز. هيٳ اٝچی این ډٺبڅه ٵَىی اٝلاف و سٺویز اٍسجب٥بر ډيب  هيٳ:

هبی اكشمبڅی و ثهجوى و  ٵَىی ٽبٍٽنب  دچئ و اٍائة ٍاهپبٍهبیی ثَای دوٙ٘ ىاى  ١ٮٴ و١ٮيز ډوػوى سٮبډلار ډيب 
ٍوٗ  ٍوٗ: ونڅه إز. ٭چيه الله یٝچٕيَه ديبډجَ اٽَڇ  ٵَىی اٵَاى دچئ ثب نڂبهی ثه سٺویز نٺب٣ ٹور سٮبډلار ډيب 

یپڈ سب ىٍػة َٕهنڂی  اُ ىٍػة ٕشوا  ٔ يدچٽبٍثَىی اُ نو٫ ديمبیٚی إز. ػبډٮة نډبٍی ن  ٽچية اٵَاى -سلٺيٸ سوٝيٶی
٭چوڇ  اٍٙي ىٍ ىانٚڂبه ىانٚؼویب  ٽبٍٙنبٕی و ٽبٍٙنبٕی ٭نوا  ثهو  ٽنني یډی ډوشچٴ نبػب هيډز هب ٍٕشهإز ٽه ىٍ 

ثه ٍوٗ  إز؛ ٽهنٶَ  210ػبډٮة نډبٍی  ٭نوا  ثهانش٪بډی اډين ډٚٲوڃ ثه سلٞيڄ هٖشني. سٮياى ٽڄ این ىانٚؼویب  
ډييانی  ،نٶَ انشوبة ٙيني. ځَىنوٍی ا٥لا٭بر 136ی ډشنبٕت و ثب إشٶبىه اُ ػيوڃ ډوٍځب  ثه سٮياى ا ٥جٺهی َيځ نمونه

 ُهبی سلٺيٸ نٚب  ىاى ٽه ثَای ډيیَا  نبػب، ا یبٵشه ی:َيځ ؼهينشو  هب بٵشهی ٕبهشه ثوىه إز. ة ډلٺٸدَٕٚنبډو اثِاٍ ن  
یی اُ همة اثٮبى ځَا ډظجزثٔٮي  ثوىه و سَ ډهڈٵَىی، ثٔٮي ځٚوىځی اُ همة اثٮبى  ډيب  دنغ ویْځی إبٕی اٍسجب٥بر ډيب 

ىٍ ٍسجة اوڃ،  «سٖبوی»ډن نٚب  ىاى ٽه ٵَىی ثب إشٶبىه اُ ١َیت ٵَیي ثنيی اٍسجب٣ ډيب  . اوڅویزإزثوىه  سَ زياهم ٽڈ
هبی ٕوڇ سب ٙٚڈ ٹَاٍ ىاٍني. ثَ إبٓ این  سَسيت ىٍ ٍسجه یی ثهځَا ډظجزهميڅی ىٍ ٍسجة ىوڇ، ځٚوىځی و كمبیشڂَی و 

 #ٛا٭٪ڈ $ ديبډجَ ىٍ ٕيَة« ځيت»و « ىویشو»ٙيه ىٍ ډيڃ  هبی دنؼڂبنة ډ٦َف ډئڅٶهسوا  نشيؼه ځَٵز ٽه  هب ډی یبٵشه
 ډٶيي ثبٙي. دچئ ٵَىی اٍسجب٣ ډيب ی ثَٹَاٍی هب ډهبٍرىٍ ثهجوى  سواني یډهب  ډئڅٶهو نډوُٗ این  وػوى ىاٍى

 یی، سٖبوی.ځَا ډظجزٛ#، ځٚوىځی، هميڅی، كمبیشڂَی، إلاڇ $ٵَىی دچئ، ديبډجَ  اٍسجب٥بر ډيب  :ٚاغٌبٖ و٥ّس٢
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