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1. Leadership style 
2. classy 
3. middle 
4. operational 
5. Gardner & Steph 
6. productivity 
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1. Big Five Factor Personality theory 
2. Costa & McCarry  
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1. Neuroticism 
2. extroversion 
3. openness 
4. agreeableness 
5. conscientiousness 
6. Salgado 
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1. Barrack & Mount  
2. jensen 
3. Robbie, Brown & Bly 
4. Sanders 
5. professional performance 
6. Technical skills 
7. Meta analyse 
8. Academic achievement 
9. Selznick 
10. motivation 
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1. estory 
2. Meaning-making behavior 
3. constitutive 
4. Cooperative style 
5. Judge 
6. consideration 
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1. correlation 
2. NEO-PI-R 
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1. Hemphil&Coons 
2. Halpin&winer 
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1. Scatterplot 
2. Kolmogorov-smirnov  
3. parametric 
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1. Salgado 
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1. flexibelity 
2. intelligenece 
3. Slef steem 
4. Chen & Silverthorne 
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1. Contingency model 
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