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����   A�2$! ��,  � 7��� .

   7��� 7,�C DE�� 
�       �9/�� '�F� 
��:��� 7*6 
� �	     4� �
����G�H  �! 4�IH      0:� , ���
  � 7�(,�C �/�6   J
;� ����&   </�.H
�, </���  7/��	 �     �!���� ����,        ������ $���� ���	

    � 7�� ���    ���! </� 
�7���  �	 K.�! �/         7��#��E </��*� �� �
 ���.� ������� , ���9	      � ��	
�9/���-     LM6 �	,      �H ��!�� 4� � ��	� N
��> ����     ��*� 
� �	  7�9> </�      ���!4��� ���	

�, ���O�����. 
 

� .��	
�� ����� 

  0	�P> �4�C 
�         
�� <��9=� �-�9/�� '�*O! ��(#& ��	�  #���  ��##, Q! �   ���:! 
�    ��
��   ����& »�4����      N�	 ��6 � �-�9/�� ����«

�  �� 1�2!  .     �-��9/�� '��*O! ��##, Q!  �
 

�   ��P/� ����&     ���
 � �
��.
 ��	               R@���! �����4 � 
��, 
� K.�! ��	�!��> �� , ������
�!        ���� 
��E 6�� �
�! ����ST� S/���/�� �  ��:! 
�     ����    �����& »      ����! ��9/�� �/��!

  �UV! ��W#(& ����«�	           ����9�� D����! 7/�/�! �4�C 
� �
 �-�9/�� '�*O! ���
�, 
   N���9� 
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���� ���� ��/�/�!�  �-�9/�� �     ;W/��� ���� ��	�   ̀ �! #(6 4�            ���W/�
 ��� �, 7��� �/�	
  �-�9/�� _�3�! ��
��.
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��.
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          �7�� ��:�:�� �F� 4� ��E ��!4 �� ���9! ���W/�
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��.
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 ���� ��W#(& ���C  uv     7.�/ N��9� 
�, ����� �%
�  .  <�/� ��,s�        ������� ��
 ��� ���W/�
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�, ��/��.�   ��	�
�������� 
�    �! �
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                 R@���! �#h�� 7�$E�! �/ gh� Q/ 
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������� </� � , ���� gW� �
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� _�3�� � R/��� 0:� � 7�(	�x         ��(� kf�(& 7/�/��! , ���C 
�    4� ������
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� ���. 7��:.�! �
��.     �
��!H ��F� 4�  
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�-�9/��         �� 4��� �
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�! ��/�/�! gI�)! ���� ��)! ��	�  �.�/ ���            �, 7��� �H 4� �,��C �	

  �-�9/�� 4� ����$�       ���$3� g!��& � 6�� �� �	�            g�!��& ��� ;��� ����$� � ��� ��	��� ���O�! 
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O�V!       ��! Y/�$� ���. �-�9/�� ��	                  4� �-��9/�� �, 7��� _��3�! <�/� �-����� � �����
 Qb�, ��	�C��     7�� ��� g�W)� ��� . � d�	�.   #!�& ����&� i*! �<��$�    �-��9/�� ����,
    ��!4�� g��� 
�7��  7/����! �            g�W�)� ��%��& � �-��9/�� ��-��9/�� ��	  ��	�  �H ��

� � ?�,�� Q/ ����& �! ��Us� ���!4�� �-�9/�� �� g!�$�! ��� �
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    ~�. ��W/�
 �� ��f&     ����/� 4� �W/ �,M��            �-��9/�� �4��C 
� �, ���-/� ���	    ���	

  ��� 1�2! ��/�/�!�   �-�9/�� ~�. _�3�!     �-�9/�� �/ �	  	 ~�. ��     7��� ����$�� . ���#/�	 � 
J�	�
��� �-�9/��     �
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 �/�	   �! 
��E ��,s�      �! ��(� , ��	� �-�9/�� ��
   ��-/� ��	

        ��� ��	��� 0��> � �.���� 
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  ���a�@�
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3. Participative Management 
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1. Upgrading 
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3. Horizontal relationship  
4. Informal  
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1. Cultural infrastructure 
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3. Cognative 
4. Affective  
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6. Value system  
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4. Skirem & Amidon, (1997) 
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1. Recruitment infrastructure  
2. Carier path 
3. Selection and appointment infrastructure  
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1. Performance Appraisal & Payment System Infrastructure. 
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1. Asessment Center 
2. Management Succession Planning (MSP) 
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